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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On June 8, 2020, Garrett Motion Inc. (the “Company”) announced that Sean Deason had been appointed as the Company’s Senior Vice President
and Chief Financial Officer, effective on the later of June 30, 2020 or the receipt of the requisite work permits to allow Mr. Deason to relocate to
Switzerland (such date, the “Effective Date”). On June 5, 2020, the Board of Directors of the Company (the “Board”) removed Peter Bracke as the
Company’s Interim Chief Financial Officer, effective on the Effective Date. The Board also designated Mr. Deason as the Company’s principal financial
officer, effective on the Effective Date, succeeding Mr. Bracke in that role. Following the Effective Date, Mr. Bracke will serve as the Company’s Chief
Transformation Officer.

Mr. Deason, 49, previously served as Chief Financial Officer and Controller of WABCO Holdings Inc. (“WABCO”), a manufacturer of
technology systems for commercial vehicles, since April 2019. Prior to that, Mr. Deason was WABCO’s Vice President Controller and Investor
Relations from June 2015 to April 2019. Prior to joining WABCO, Mr. Deason spent four years with Evraz N.A., a steel products manufacturer, where
he served as Vice President, Financial Planning & Analysis. Prior to Evraz, Mr. Deason spent twelve years with Lear Corporation, a global automotive
technology manufacturer, where he served as Director, Finance, Corporate Business Planning & Analysis, Director, Finance, Asia Pacific Operations,
and Assistant Treasurer, and held various other positions of increasing responsibility since August 1999. Mr. Deason holds a Masters of International
Management from Thunderbird School of Global Management and is a Certified Management Accountant.

In connection with the appointment of Mr. Deason, the Company and the Company’s subsidiary, Garrett Motion Sàrl, entered into an employment
contract with Mr. Deason (the “Agreement”). Pursuant to the terms of the Agreement, Mr. Deason will serve as Garrett Motion Sàrl’s Senior Vice
President and Chief Financial Officer and as an executive officer of the Company. The Agreement provides that Mr. Deason will receive an annual base
salary of CHF 570,000 (equal to approximately $592,062) per year and will be eligible for an annual discretionary cash bonus with a target of 80% of
his base salary. Mr. Deason will also receive a signing bonus equal to CHF 1,000,000 (equal to approximately $1,038,705) in connection with the
commencement of his employment, which is subject to repayment if Mr. Deason’s employment is terminated for any reason prior to the one-year
anniversary of the Effective Date. Additionally, under the Agreement, Mr. Deason is eligible for an annual grant of equity awards with an initial target
opportunity of 170% of annual base salary.

In addition, pursuant to the Agreement, Mr. Deason is eligible to receive vacation benefits, a cash car allowance in the amount of CHF 1,725
(equal to approximately $1,792) per month, tuition reimbursement, relocation assistance in connection with his relocation to Switzerland and other
customary employee benefits and expense reimbursements. Additionally, Mr. Deason will receive a relocation bonus equal to CHF 150,000 (equal to
approximately $155,806), which is subject to repayment if Mr. Deason terminates employment for any reason or if Garrett Motion Sàrl terminates
Mr. Deason’s employment (other than for reason of redundancy) prior to the second anniversary of the Effective Date. Mr. Deason’s Agreement also
includes two-year post-termination non-competition restrictions and one-year post-termination non-solicitation restrictions.

Pursuant to the Agreement, Mr. Deason is eligible for severance payments and benefits upon a qualifying termination of employment under the
Company’s severance plan. Mr. Deason’s offer of employment is also contingent upon his execution of the Company’s intellectual property and
confidentiality agreement, which contains customary confidentiality provisions.



In connection with these changes, Mr. Bracke and the Company’s subsidiary, Garrett Motion Sàrl, entered into an amendment to Mr. Bracke’s
employment agreement (the “Amendment”), pursuant to which his annual base salary will be CHF 400,000 (equal to approximately $415,482), effective
July 1, 2020, and his target annual cash bonus opportunity will be 50% of his annual base salary.
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